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Penelitian ini dilakukan untuk mendeskripsikan kinerja dan pemberian 
kompensasi finansial langsung dan tidak langsung, dan untuk mengetahui 
pengaruh kompensasi finansial langsung dan tidak langsung terhadap kinerja 
karyawan bagian driver pada PT. Pandawa Sakti Lintas Nusa Malang secara 
simultan dan parsial. Populasi dalam penelitian yaitu seluruh driver yang 
berjumlah sebanyak 40 orang. Sampel yang digunakan seluruh populasi yang 
berjumlah 40 driver. Metode analisis data yang digunakan yaitu regresi linier 
berganda, uji simultan, dan uji parsial. Berdasarkan hasil penelitian menunjukkan 
bahwa (1) kinerja driver cenderung cukup, (2) pemberian kompensasi finansial 
langsung dan tidak langsung cenderung cukup, (3) kompensasi finansial langsung 
dan tidak langsung berpengaruh signifikan secara simultan dan parsial terhadap 
kinerja. Saran yang diajukan diharapkan perusahaan mengevaluasi pemberian 
kompensasi, dan sebaiknya lebih memperhatikan pemberian kompensasi finansial 
langsung dalam bentuk gaji, bonus, dan insentif. 
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This research was conducted to describe the performance and direct and 
indirect financial compensation, and to determine the effect of direct and indirect 
financial compensation on the performance of the driver's part of the employee at 
PT. Pandawa Sakti Lintas Nusa Malang simultaneously and partially. The 
population in the study were all drivers totaling 40 people. The sample used by 
the entire population is 40 drivers. Data analysis methods used are multiple 
linear regression, simultaneous test, and partial test. Based on the results of the 
study showed that (1) driver performance tends to be sufficient, (2) direct and 
indirect financial compensation tends to be sufficient, (3) direct and indirect 
financial compensation has a significant simultaneous and partial effect on 
performance. The suggestion proposed is that the company evaluates 
compensation, and should pay more attention to providing direct financial 
compensation in the form of salaries, bonuses and incentives. 
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